Week of August 16, 1976 


LABOR DEPARTMENT PROPOSES SANCTIONS AGAINST 
UNIROYAL, INC, FOR EMPLOYMENT DISCRIMINATION 


WASHINGTON -- The U.S. Department of Labor has announced that it intends to 
initiate debarment proceedings against Uniroyal, Inc. This sanction would prevent 
the company from participating in all existing and future federal government contracts. 

The action follows Uniroyal's failure to comply with Executive Order 11246, as 
amended, which prohibits employment discrimination by federal contractors and sub- 
contractors on the basis of race, color, sex, religion, or national origin. The 
Order is administered by the Department's Employment Standards Administration, Office 
of Federal Contract Compliance Programs. 

Uniroyal is charged with sex and race discrimination. 

Allegations against the company date back to September 1972 when an on-site 


review by its compliance agency, the Department of the Interior, revealed discriminatory 


employment practices at its Mishawaka, Ind., facility. 


Under provisions of the Executive Order, it is alleged that Uniroyal fails to 
provide equal employment opportunities including comparable pay, promotion potential, 
and other benefits for its female and minority workers. It is also alleged that the 
company favors male employees through a sex segregated work force and when executing 
work layoffs and recalls. The charges further state that Uniroyal has refused to 
correct these deficiencies and to provide relief in the form of back pay to those who 
have suffered the discrimination. 

Attempts to negotiate a settlement with the company have been unsuccessful. For 
this reason, the Department of Labor has issued a notice of intent to debar and cancel 
Uniroyal from all existing government contracts and subcontracts and to declare the 
company ineligible for all future contract activity until its Mishawaka facility is 
brought into full compliance with the Executive Order and the Secretary of Labor's 
regulations regarding equal employment opportunity. 


(More) 
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Uniroyal has 14 days from receipt of the notice to file an answer and to request 


a hearing on the proposed action. If the request is not made within this period, the 
company will automatically be declared ineligible for any future government contracts 
and subcontracts, and its current ones will be terminated. 

The Department of Labor's notice of intent to debar and cancel Uniroyal from 


government contract activity appeared in the Federal Register August 6. 
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FEOC-OFCCP MEMORANDUM OF UNDERSTANDING 
WITHSTANDS COURT CHALLENGE 


WASHINGTON -- A working arrangement between the Equal Employment Opportunity 
Commission (EEOC). and the Office of Federal Contract Compliance Programs (OFCCP) in 
the U.S. Department of Labor has been upheld by the Federal District Court in 
Alexandria, Va. 

This is the first Federal court decision to be handed down pertaining to the 
FEOC-OFCCP working arrangement. 

The decision, handed down by the U.S. District Court for the Eastern District of 
Virginia, upholds a 1974 Memorandum of Understanding between the EEOC and the OFCCP 


under which the two federal agencies work together and share information relating 


to their responsibilities for enforcing the national policy of equal employment 


opportunity. 

EEOC enforces Title VII of the Civil Rights Act of 1964, which prohibits 
discrimination in employment, and OFCCP administers Executive Order 11246, which 
prohibits discrimination by government contractors, on the basis of race, color, 
religion, sex or national origin. 

The two agencies entered into the agreement to exchange data and information, 
including "raw" data submitted to the agencies by employers, and to cooperate with 
each other in the enforcement of Title VII and the Executive Order. 

Reynolds Metals Company challenged the provisions of the Memorandum on 
information exchange and on referral of complaints filed with OFCCP to EEOC. Reynolds 
Claimed that the Memorandum violated several federal statutes, and asked that the 
court declare it invalid and prohibit the agencies from exchanging any information 
under it. 


(More) 
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The court held that, with the exception of the provision on referral of complaints 


by OFCCP to EEOC, the Memorandum did not violate any of the statutes. Therefore, 
the court said: 

"Because the Memorandum is clearly designed to assist the two 

agencies in their common goal to eliminate employment discrimination; 

because both agencies have investigative and cooperative powers to 

attain that goal; and because it makes ‘sense' that in the interest 

of efficiency and the public interest they should share information 

each has which would assist the other in that attainment, the 


court concludes that...it should stand." 
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NEW FORMAT ADOPTED FOR 
FEDERAL EEO CONSTRUCTION BIDS 


WASHINGTON -- Contractors and subcontractors bidding on non-exempt federal and 
federally assisted construction projects in certain areas after Sept. 1 will not have 
to complete and submit the lengthy bidder's certification form establishing their 
commitment to equal employment opportunity (EEO), the U.S. Department of Labor 
has announced. 

Instead, a newly revised format for responding to invitations for bid clearly 
notifies prospective bidders that by submitting a properly signed bid they‘will be 
committed and must adhere to the goals of federal affirmative action hiring practices. 

The revised format streamlines the requirements, conditions and terms, called bid 
conditions, of federal and federally assisted construction projects in areas which 
have hometown plans setting goals and timetables for the hiring and promotion of 
minority workers. Sixty-four areas throughout the country are covered by the hometown 
plan bid conditions. 

The revised bid conditions, which were published in the Federal Register Aug. 3, 
reflect a departmental decision that the new format inform bidders of their obligation 


to comply with Executive Order 11246. 


This order prohibits employment discrimination by federal contractors and sub- 


contractors on the basis of race, color, sex, religion, or national origin. It is 
administered by the Department's Employment Standards Administration, Office of Federal 
Contract Compliance Programs. 

Notice of the Department's intention to adopt the new requirements, giving 
opportunity for comment, was published in the Register on April 5, 1975. All responses 
were considered before the department made its determination that the New Model 
Federal EEO Bid Conditions would be adopted. 


(More) 
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Prior to this amendemnt, contract proposals which were not fully responsive to 
an invitation for bids were rejected regardless of the amount of the bid or the actual 
EEO practices of the contractor of subcontractor. This requirement cost the federal 
government an estimated loss of hundreds of thousands of dollars a year because 
defective low bids were automatically discarded in favor of those which fully complied 
with the bid specifications. s 


These new regulations do not alter the Department of Labor's commitment to 


enforce EEO requirements set forth by the Executive Order. Rather, the new format 


allows government agencies to award contracts on the basis of the lowest bid coupled 


with evidence of intention to comply with affirmative action requirements. 
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300 DISADVANTAGED 70 RECEIVE 
ON-THE-JOB TRAINING AS BRICKLAYERS 


WASHINGTON -- wWitn $570,467 in U.S. Labor Department funds, the International 


Union of Bricklayers and Allied Craftsmen, AFL-CIO, will improve the job skills of 375 
disadvantaged in 20 states. | 

Under the one-year contract renewal, the union will provide apprenticeship 
entrance opportunities for 300 persons and upgrade the skills of 75 journeymen. 

Apprentice-entry training will consist of six weeks of classroom instruction, 
followed by 12 weeks of on-the-job training (OJT). Enrollees will be selected from 
economically disadvantaged, unemployed, and underemployed persons. Women applicants 
will be given equal consideration. About 30 percent of all applicants will be selected 
from among minorities, and at least 35 percent will be Vietnam-era veterans. 

Trainees entering the OJT portion of the program will be placed with general 
and masonry contractors who have local collective bargaining agreements and a capability 
to train masonry apprentices on the job. 

All masonry trainees who complete the OJT inion of training will be registered with 
the union as apprentices. The time in training, including pre-apprenticeship, will be 
credited against their apprenticeship term. 

Upgrading will be provided to 75 unemployed or underemployed journeyman members 
of the union. The objective is to improve their employability by makina them familiar 
with new materials and how to apply them. Each trainee will get 80 hours of classroom 
instruction and practice on simulated projects. 

Under prior contracts totaling $2 million since May 1971, the bricklayers union 
trained 1,308 persons of whom 70 percent are still union members. 

Vincent J. Abramo is project director for the union, with offices at 815 Fifteenth St., 
N.W., Washington, D.C. 20005, phone: (202) 638-4316. 

The project wiii operate with about 15 trainees per state. Cities and actual dollar 
amounts have not been determined at this time. 

The states are: Alabama, Florida, Georgia, Hawaii, Iowa, Kansas, Kentucky, 
Louisiana, Maryland, Massachusetts, Mississippi, Nebraska, New Mexico, Oregon, South Dakota, 
Texas, Utah, Washington, Wisconsin and Wyoming. 


# # # 
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AREA EMPLOYMENT TRENDS FOR JULY 


WASHINGTON -- Five major labor areas were removed in July from the "substantial" 
(6% or more) unemployment list, reducing to 119 the number of areas in that category, 
the Department of Labor has reported. 


Areas removed were Lancaster, Pa.; Greenville-Spartanburg, S.C.; Milwaukee, Wis.; 


and Newport News-Hampton and Norfolk-Virginia Beach-Portsmouth, Va. 


This is the second straight month the number of areas on the list was reduced by 
five. The number peaked in September 1975 at 135 (out of a possible 150). In June 
there were 124 listed and a year ago (July 1975) the total was 131. 

In the Lancaster area, employment increases in manufacturing--centered primarily 
in transportation equipment, electrical machinery and fabricated metals, and in retail 
trade and services--helped reduce local unemployment. 

In the Greenville-Spartanburg area, the improvement in economic conditions was 
reflected by gains in both manufacturing and nonmanufacturing. 

In Milwaukee, job improvement was noted in transportation equipment, electrical 
machinery, and wholesale and retail trade. 

In the Newport News-Hampton and Norfolk-Virginia Beach-Portsmouth areas job gains 
in retail trade, services, and transportation equipment industries contributed 
significantly to the improved situation. 


Following are the unemployment rates for the five areas for April and May 1976: 


(More) 
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Date Area Placed 
Area on 6% List April 


Lancaster April 1975 6.0 

Greenville-Spartanburg April 1975 5.2 

Milwaukee March 1975 ae 

Newport News-Hampton August 1975 5.6 

Norfolk-Virginia Beach-Portsmouth September 1975 5.8 

The July ratings are based on state employment security agencies’ preliminary 

data on employment and unemployment for mid-May, taking into consideration preliminary 
June data. 


"Substantial" unemployment means the area has a jobless rate of six percent or 


mre, discounting seasonal factors, with the rate expected to continue for at least 


two more months. 

Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 
unemployment list may be eligible for first preference in bidding on certain Federal 
procurement contracts, providing the firms agree to hire 25 percent of the new hires 


each month from among the disadvantaged residents of the area. 











Dear Consumer 


Consumer Guide on 
Settlement Rights 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


For most consumers, buying a home is an ex- 
tremely expensive and complicated process, often 
full of mystery about the number of costs involved. 

_ To help prospective home buyers understand the 
nature and extent of these costs—before they buy— 
the Department of Housing and Urban Development 
(HUD) has recently published a new guide on clos- 
ing costs which is intended to alert consumers to 
their rights at settlement and the remedies avail- 


able to protect them. 


The guide lists these rights 
that you, as a consumer, are 
entitled to when buying a 
home: 

1. When you submit or the 
mortgage lender prepares 
your written application for 
a loan, the lender is legally 
required to give you a copy 
of the HUD guide. 

2. When you file your loan 
application, the lender must 
also give you a “good faith” 
estimate of settlement 
charges that you are likely 
to incur. 

3. When the lender desig- 
nates specific companies to 
provide legal and title exam- 
ination services, title insur- 
ance, or to conduct the settle- 
ment, the lender must give 
you as part of the “good 
faith” estimate: (1) the 
name, address and telephone 
number of each designated 
firm and a statement of the 
services it will provide, and 
(2) a statement of whether 
each designated firm has a 
business relationship with 
the lender. 

e@ By the time of loan con- 
summation, the lender is re- 
quired to provide you with a 
Truth-in-Lending statement 
which discloses the annual 
percentage rate or effective 
interest that you will pay on 
your mortgage loan. 

The Guide also points out 
these protections which a 
federal law—the Real Estate 
Settlement and Procedures 


Act (RESPA)—gives you 
against unfair practices: 


e RESPA prohibits any- 
one from giving or taking a 
kickback involved with a 
settlement. 


e Under the law, the seller 
may not require as a condi- 
tion of sale that you buy 
title insurance from a par- 
ticular company. 


e If you have an unre- 
solved complaint against a 
mortgage lender, settlement 
agent or others involved in 
the sale of your home, you 
may be able to sue under 
RESPA for damages. 


For more _ information 
about your rights at settle- 
ment, you may want to read 
HUD’s guide which, besides 
explaining the _ settlement 
process, also has sample 
forms and worksheets to 
help you in making cost 
comparisons. The Guide was 
published in the June 10, 
1976 Federal Register (Vol. 
41, No 113) which is avail- 
able in many public and uni- 
versity libraries. You ean 
also purchase Settlement 
Costs: A HUD Guide by 
writing to Superintendent of 
Documents, Government 
Printing Office, Washington, 
D.C. 20402. In addition, you 
may want to order Closing 
Costs (163D) which is avail- 
able free from Consumer In- 
formation Center, Pueblo, Co. 
81009. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first state law fixing 10 hours as a legal workday was passed in New 
Hampshire in 1847, according to "Important Events in American Labor History," 
published by the U.S. Department of Labor. 

### 

The Typographical Union, the first national organization of workers to endure 
to the present day, was formed in 1852, according to “Important Events in American 
Labor History," a publication of the U.S. Department of Labor. 

### 

The first law limiting the working hours of women to 10 hours a day was passed 
in Ohio in 1852, according to "Important Events in American Labor History," published 
by the U.S. Department of Labor. 

### 

The Iron Molders' Union, the forerunner of the present Molders' and Allied 
Workers' Union, was organized in Philadelphia in 1859, according to "Important Events 
in American Labor History," a publication of the U.S. Department of Labor. 

### 

The first state labor bureau was established in Massachusetts in 1868, according 
to "Important Events in American Labor History," published by the U.S. Department of 
Labor. 


### 











